
Welcome to our November e-bulletin. With the deadline for gender pay gap reporting having passed,
this month we start by looking at early analysis of this year's figures - and the news is not good.  We
also cover the Autumn budget and two recent cases.  The first is an EAT case providing helpful
guidance on how to recognise a "qualifying disclosure" that could trigger a whistleblowing claim and
the second is a Supreme Court judgment addressing when employers can lawfully make direct offers
to workers covered by collective bargaining.
 
All our other regular features are here too, including links to our weekly podcasts.  Scroll down to find
out more. 

We have also launched our 2022 essential employment law webinar series and you can register for
free below. In addition, we are running in-depth equality & diversity training later this month. If you
don't provide training on equality & diversity or you haven't provided refresher training over the past
year then your organisation may be exposed to financial and reputational risk. For full details and cost
of attendance see:- Equality & diversity - protecting your organisation from liability

How we can help

Clear employment law advice from one of the leading employment teams in Scotland.

More Law Society accredited specialists than any other team in Scotland
Clear, pragmatic, cost effective, legally privileged advice
Fixed fee packages available (including Tribunal awards insurance, if required)

 
 A highly professional and responsive service…very approachable and always easily contactable -
Chambers and Partners

  
 Contact innes.clark@morton-fraser.com to find out more.

  
 Employment law training

  
 We offer a practical series of employment law courses covering key employment law and related HR
issues including:-

  

Disciplinary and grievance issues training
Managing employees (Performance) training
Managing employees (Sickness Absence) training
Discrimination and harassment training
Employment Tribunal Procedure and Witness Familiarisation training
Immigration & Employment training
GDPR: the practical day to day skills you need to know in the workplace

 
 Our courses are designed for business owners, HR professionals, line managers, in-house lawyers,
finance team members, charity trustees and board appointees.

  
 All of our courses have a very practical focus, drawing on our many years of experience advising both
employers and employees.

  
 Our courses can be delivered face to face or via a live webinar.

  
 For further information please contact Innes Clark on 0131 247 1181 or at innes.clark@morton-
fraser.com.
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2022 Essential Employment Law webinar programme launched
 

You can now register below for our upcoming essential employment law webinars. Our webinars last for
approximately 50 minutes and are free to attend. Click on the links below for further details.
 

Employment law - what to expect in 2022 - 13 January 2022
2022:The year of holidays - holiday masterclass - 10 February 2022
Long covid & menopause - emerging disabilities - 24 March 2022

If you missed October's Essential Employment Law Webinar a recording of the presentation is available
here.  The webinar covered the latest employment developments you should have on the radar as well as
discussing long covid, menopause issues in the workplace and what can be learned from the CIPD
health and well-being survey.

GENDER PAY GAP  

Early analysis suggests gender pay
gap has widened 

The gender pay gap now stands at 13%, up from
12.8% the previous year. 
 

READ MORE

BUDGET

Autumn 2021 Budget 

The Autumn budget has provided a number of
points of interest for employers including new
NMW and NLW rates confirmed and new skilled
workers visa announced. 

READ MORE

EMPLOYMENT TRIBUNAL 

Guidance on whistleblowing
disclosures

The EAT provides a timely reminder of how to
assess if a qualifying disclosure has been made.

 

READ MORE

Our weekly employment law podcasts

You can listen to our most recent employment law podcasts by clicking on the links:-
 
Ethical veganism as a protected belief - Sarah Gilzean talks to Jordi Casamitjana about how he
succeeded in establishing protection under the Equality Act for his beliefs as an ethical vegan.
 
A "haunting" reminder for employers about the importance of a fair investigation in unfair dismissal cases
-  David Hossack and Fiona Meek discuss a recent Employment Tribunal decision in which a teacher was
unfairly dismissed after a pupil claimed he was locked in a haunted cupboard.

Tribunal claim risks and what employers need to prepare for -  David Hossack and Innes Clark discuss 3
areas of risk that employers are currently facing as well as looking at what employers should have on
their radar.
 
Argument over chicken nuggets results in unfair dismissal - David Hossack and Fiona Meek discuss a
recent Employment Tribunal case which centred around a dismissal for gross misconduct following a
dispute in a staff canteen.
 
Failure to consider flexible working - David Hossack and Fiona Meek discuss a recent case which has
been in the news, where an employee was awarded a significant amount of compensation following her
employer's failure to properly consider her flexible working request
 
For links to more of our podcasts see our Legal knowledge hub - Employment law podcasts

SUPREME COURT

Judgment limits employer's ability to
"bypass" collective bargaining
procedures

Direct offers to employees can only be made when
procedures exhausted.

READ MORE

New website, same promise

The new look, Morton Fraser website will be
launched soon.

If you have trouble accessing any of the
information contained within this mailer using the
links provided please visit the 'insights' section
from the website homepage or email Jennie who
can send you a link directly. 

Employment Law Covid-19 round
up

Our monthly round up of the COVID-19
employment law related news that you may have
missed.

READ THE ROUND UP 

What else is happening in
employment law? 

We look at what else is happening in
employment law away from the pandemic.
 

READ OUR SUMMARY

Employment law support for your organisation
 

 

Contact us

If you have any questions on the content of this e-
bulletin or if you would like to discuss any other
employment issue then please contact any of the
Employment Law Partners listed below or speak to
your usual Morton Fraser employment team
contact:-
Innes Clark on 0131 247 1181  
Lindsey Cartwright on 0141 274 1141 
David Hossack on 0131 247 1024
David Walker on 0141 274 1146 

Edinburgh
0131 516 9217

Glasgow
0141 530 3675

info@morton-fraser.com
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The contents of this update are for
information only and are not intended
to be construed as legal advice.
Morton Fraser accepts no
responsibility for the content of any
third party websites to which this
update refers.
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