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Employment Law e-bulletin - April 2022

Welcome to our April e-bulletin.  There are a number of statutory rates and limits that have increased
this month including in relation to Employment Tribunal awards, national minimum wage, family
friendly pay and SSP - see below for full details. We also look at an important case which raises the
issue of whether an employer making a payment in lieu of notice, following an employee's resignation,
could turn the resignation into a dismissal. The alarming way that P&O dismissed 800 of their
employees by way of a pre-recorded message hit the headlines last month and we look at what should
have been done and the consequences of not complying with the law. We also report on two recent
cases, one looking at a dismissal for raising multiple grievances and the other dealing with worker
status.

All of our other regular features are here too, including links to our weekly podcasts.  Scroll down to
find out more.

AUDIT OF KEY EMPLOYMENT DOCUMENTATION

Is your employment documentation up to date? A regular audit of key employment documentation is
an effective way of ensuring that your contracts are legally compliant and the risk of claims is
minimised.  We can carry out an audit and make any necessary changes for a fixed fee. Our fixed fee
will depend on the changes required with prices starting from £295 plus VAT. For further details please
get in touch via the "Contact Us" section below.

EMPLOYMENT LAW TRAINING - SPRING/SUMMMER WEBINAR PROGRAMME
 
Register below for our upcoming essential employment law webinars. Our webinars last for
approximately 50 minutes and are free to attend. Click on the links below for further details.

Managing mental health in the workplace & legal issues that arise - 19 May 2022  

Resolving Workplace Disputes - 14 June 2022

 All of our training sessions are delivered by way of a live webinar and are applicable to the law of
Scotland, England and Wales. 

  
 March's webinar looked at the effects of long covid and the menopause on the workplace and what
employers should be doing. You can view a recording here:-

  
 Essential Employment Law Webinar - Long Covid and Menopause. 

UPDATE DISCRIMINATION COMPENSATION

April 2022 employment law changes Increase to injury to feelings awards

We take a look at the changes coming into force
this month.

The annual update to awards for injury to feelings
for discrimination claims has taken place. 

READ MORE READ MORE

CLAIMS RISK

Does resignation plus PILON =
dismissal

The EAT has cast serious doubt on an earlier EAT
judgment which decided that the use of a PILON
following resignation only alters the date of
resignation taking effect.

READ MORE

REDUNDANCY PROCEDURE 

P&O Ferries dismissals

The steps taken by P&O Ferries to terminate the
employment of 800 staff by way of a 3-minute long
pre-recorded message was alarming to hear about.

READ MORE

UNFAIR DISMISSAL

Dismissal for raising grievances -
fair or unfair?  

EAT case shows that in some circumstances the
answer is that it can be fair.

READ MORE

EMPLOYMENT STATUS

Performance of minimum amount
of work not required for worker
status 

Court of Appeal judgment brings some clarity
to determining worker status.

READ MORE

Our weekly employment law podcasts

You can listen to our most recent employment law podcasts by clicking on the links:-
 
April employment law changes - what employers need to know -  David Hossack and Innes Clark discuss
the key employment law changes taking place in April.
 
P&O Ferries - Dismissed without warning -  David Hossack and Lindsey Cartwright discuss the recent
high profile mass dismissals involving employees of P&O Ferries and consider the legal issues involved.
 
What is 'jobfishing' and what can employees do to protect themselves? -  Elise Turner and David Hossack
discuss the recent BBC Three documentary "Jobfished".
 
If an employer pays in lieu of notice following a resignation does that convert the resignation into a
dismissal? -  David Hossack and Innes Clark discuss a recent case where the key issue was whether
payment of a contractual PILON converted a resignation into a dismissal.
 
For links to more of our podcasts see our Podcast Library.

ROUND UP 

Employment law round-up 

Our monthly round up of the employment law
related news you may have missed.

 

READ MORE

EMPLOYMENT LAW FACT CARD - 2022/23

Our Employment Law Fact Card is full of useful information for employers including disciplinary and
redundancy checklists, Employment Tribunal award limits, family friendly leave entitlements and national
minimum wage rates.
 
If you are not already on our mailing list and would like a hard copy of our free Fact Card please email us
at employment@morton-fraser.com with your name and postal address and we will send it on to you.
Alternatively, you can access an electronic version here.
 
You can also find lots of useful employment law information on our free app which is available to
download from the App Store or Google Play. For further details and a link to the download see:
 
 MF HR Mobile - Our Employment Law App
 
"...the app is gorgeous, very well designed with great functionality and looks." - Legal IT Insider
(www.legaltechnology.com)

EMPLOYMENT LAW GUIDELINE & TIMELINE

To see our Brief Guide to Employment Law in Scotland, England and Wales, click here.
 
For details of upcoming changes in employment law, see our Employment law reform timeline. 

Our App

You can download our free Employment Law App MF HR Mobile for both Android and iPhone. This
includes calculators for unfair dismissal awards, maternity pay and statutory redundancy payments, as
well as key employment law facts, figures and fingertip guides. It also includes this monthly e-bulletin and
access to all of our employment law podcasts.

Contact us

If you have any questions on the content of this e-
bulletin or if you would like to discuss any other
employment issue then please contact any of the
Employment Law Partners listed below or speak to
your usual Morton Fraser employment team
contact:-
Innes Clark on 0131 247 1181  
Lindsey Cartwright on 0141 274 1141 
David Hossack on 0131 247 1024
David Walker on 0141 274 1146 

Edinburgh
0131 516 9217

Glasgow
0141 530 3675

info@morton-fraser.com
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