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Employment Law e-bulletin - September 2022

Welcome to our September e-bulletin.  The Women and Equalities Committee has added its voice to
those calling for menopause to become a protected characteristic under the Equality Act 2010 and this
month we start by considering whether that is likely to happen.  We also cover the UK Government's
long awaited response to the consultation on employment status and look at when an employer's
liability for PHI benefits is not limited to the terms of their insurance policy.  

All of our other regular features are here too, including links to our weekly podcasts.  Scroll down to
find out more. 

AUDIT OF KEY EMPLOYMENT DOCUMENTATION

Is your employment documentation up to date? A regular audit of key employment documentation is
an effective way of ensuring that your contracts are legally compliant and the risk of claims is
minimised. We can carry out an audit and make any necessary changes for a fixed fee. Our fixed fee
will depend on the changes required with prices starting from £295 plus VAT. For further details please
get in touch via the "Contact Us" section below.  

EMPLOYMENT LAW WEBINARS

Register below for our upcoming essential employment law webinars. Our webinars last for
approximately 50 minutes and are free to attend. Click on the links below for further details.

Tricky grievance situations and how to deal with them - 15 September 2022
Inclusive workspace - supporting neurodiversity in the workplace - 4 October 2022
Employment law - what to expect in 2023 - 12 January 2023

Our webinars are applicable to the law of Scotland, England and Wales. If you can't attend on the day
please register anyway and we will send you a recording of the webinar.

  
 Feedback from recent attendees includes "very comprehensive and informative - the presenters come
across very well and know their stuff", "speakers were brilliant" and "really slick, timed well and used
the hour really effectively".

  
 For links to our other essential employment law webinars this year see Employment Law Training.

MENOPAUSE DISCRIMINATION

Running hot and cold - will
menopause ever be a protected
characteristic?

The Women and Equalities Committee have added
their voice to those calling for the Equality Act 2010
to be amended.

READ MORE

EMPLOYMENT STATUS

UK Government response to
employment status consultation

Four years after the consultation took place the
response confirms there will be no legislative
changes for now.

READ MORE

PHI BENEFITS 

High cost of lack of clarity

Lack of clarity in contractual documentation,
particularly when insurance backed benefits such as
income protection are involved, can lead to
significant costs for employers.

READ MORE

ROUND UP 

Employment Law Round-up 

Our monthly round up of the employment law related
news you may have missed.

READ MORE

Our weekly employment law podcasts

You can listen to our most recent employment law podcasts by clicking on the links:-

Clarification of legal test for constructive dismissal - David Hossack and Andrew Gibson discuss the case
of Singh v Metroline West Ltd where the EAT looked at the legal test for constructive dismissal.

Gender-critical views and discrimination at work - the Bailey case - David Hossack and Fiona Meek
discuss the recent case of Allison Bailey v Garden Court Chambers and Stonewall, where the
Employment Tribunal concluded that the claimant had been discriminated against due to her gender-
critical views.

Home and Hybrid Working - where are we now? - David Hossack talks to Sarah Gilzean and Hayley
Johnson about how our working arrangements continue to evolve post-Covid and the potential
discrimination implications arising from different approaches that employers are taking.

Gender-critical views and discrimination at work - the Forstater case - David Hossack and Fiona Meek,
discuss the recent case of Forstater v CGD Europe and Others, where the Employment Tribunal
concluded that the claimant had been discriminated against due to her gender-critical views.

Employment Law Essentials | Morton Fraser Lawyers | Edinburgh and Glasgow (morton-fraser.com) -
Innes Clark and David Hossack discuss the key employment law issues that employers need to be aware
of right now as well as highlighting what employers should be preparing for.
 
For links to more of our podcasts see our Podcast Library.

EMPLOYMENT LAW GUIDE & TIMELINE

To see our Brief Guide to Employment Law in Scotland, England and Wales, click here.
 
For details of upcoming changes in employment law, see our Employment law reform timeline.
 

EMPLOYMENT LAW SUPPORT FOR YOUR ORGANISATION

How we can help 

Clear employment law advice from one of the leading employment teams in Scotland.

More Law Society accredited specialists than any other team in Scotland
Clear, pragmatic, cost effective, legally privileged advice
Fixed fee packages available (including Tribunal awards insurance, if required)

A highly professional and responsive service…very approachable and always easily contactable -
Chambers and Partners

 
Find out more about how our employment team can help you in our brochure or contact
innes.clark@morton-fraser.com to ask a question or discuss your requirements.

 
Employment law training

 
We offer a practical series of employment law courses covering key employment law and related HR
issues including:-

Disciplinary and grievance issues training
Managing employees (Performance) training
Managing employees (Sickness Absence) training
Discrimination and harassment training Employment Tribunal Procedure and Witness
Familiarisation training
Immigration & Employment training
GDPR: the practical day to day skills you need to know in the workplace

Our courses are designed for business owners, HR professionals, line managers, in-house lawyers,
finance team members, charity trustees and board appointees.

 
All of our courses have a very practical focus, drawing on our many years of experience advising both
employers and employees.

 
Our courses can be delivered face to face or via a live webinar.  Contact innes.clark@morton-
fraser.com to find out more.

Contact us

If you have any questions on the content of this e-
bulletin or if you would like to discuss any other
employment issue then please contact any of the
Employment Law Partners listed below or speak to
your usual Morton Fraser employment team
contact:-
Innes Clark on 0131 247 1181  
Lindsey Cartwright on 0141 274 1141 
David Hossack on 0131 247 1024
David Walker on 0141 274 1146 

Edinburgh
0131 516 9217

Glasgow
0141 530 3675

info@morton-fraser.com
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The contents of this update are for
information only and are not intended
to be construed as legal advice.
Morton Fraser accepts no
responsibility for the content of any
third party websites to which this
update refers.
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